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BY - l,.Aulls GUPIE LOGAI- uh'lloN 500{

FREAMBLE

of Public EmPloYees was formed to
nomic and social welfare of all its
gh unionized pukrlic employment and to

vitY.

1-his Local Uniorr is founded, by its membership, upon the principles of

democratic qovernrnent, full administrative accountability, and alleglance to the

bUpf Cons-titution, as ratlfied by the CUPE Biennial Convention'

'[o ensure the e,limination of harassment and discrimination of any s;ort or on any

$asis; for the ecluality of treatment regardless of class , race, colour, nationality,

pge, seX/gender, language, sexu ace of origin, anceStry, religious

b6ti"t*, oimental and physical di active opposition tp

tliscrimination of salme wherever ears'

Local Union 5001, suppo ion of human rights and

believes in the principles lue, and free universal

access to medibal care, i the elderly.

SEGTION 1I . INAME

Tlre name of this Local Union shall be the Canadian Union of Public employees

Local 5001 (University Health Netrrvork consisting; of Toronto General Hospital

and the Torontrl Western Hospital,).

SEGTION :i! - OBJEGTIVIES

The objectives of this Looal Union are to:

S€cufo adequate remuneration for work performed and generally
adrrance the economic and social welfare of its members and of all

wonkers;

su;:port CUPE in reaching the goals set out in Article ll of the GUPE

Constitution;

(a)

(b)
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(c) provide an opportunity for its memberc to influence and shape their

futurc through free democratic trade uunionism;

(d) encour€rge the resolve of all disputes between the members and their
emprloyr:rs;

(e) estarblish strong working relationships with the public w€r seffe ?fld
the ,r:ommunities in which we work and live.

SEGTION 3 - INTERPRETATION AND DEFINITIOINS

fv'tasculine pronouns shall be understood to include the feminine gender.

SEGTION 4 - IIENERAL MEMBERSIIIIP MEETINGi

(a) Reglular general membership meetings shall be held each month on
the third Tuesday at 3:15 p,m, at the Emplayer's premises.

lf for arry reason the Employeds premises are not availerble the
Executive Board will determine the location of the meeting.

lf a holiday falls on the day of the general membership meeting the
metding will then be held on the following day.

There shall be no general membership meetings in the months of
July'and August.

(b) Special general membership meetings may be ordered by the
Executive Board or requested in writing by no,fewer than twenty-one
(21) members. The President shall immediately call a special
me<ding when so ordered or requested and shall see that all
mernberrs receive at least twenty-four Q\ hours' notice of the special
meeting and the subjer;t(s) to be discussed" No businer;s shall be
transacted at the special general membership meeting other than
that for which the meet,ing is called and notice given.

(c) A quorum for the transaction of business at any regular or special
generall membership meeting shall be twenty-one (21) rnembers,
including at least a majority of the elected Hxecutive Board members'
conrstituents.

(d) At the opening of the meeting the President shall take the chair, and
shalll conduct the business in the following order:



1. roll cal
2. voting itiation

3. re,ad'rir meeting

4. rnratters arising or-rt of the minutes

5. treasurer's rePorl:

6. communications and bills
7. e,xecutive committee rePotts
8. reports of committees and delegates

9. nominations, elections or installations

10. unfinished business
11. new business
12. good of the union
13. adjournment

5 . \/OTING OF FUNDS

(a) Locill 51001 will pay out funds under the following circumstances:

i. Vl/her-l the expenditure has received prior authoriziation through

a membershiP aPProved budget.
ii. \A/hen these bylaws approve the expenditure; or

iii. Through a vote of the majority of members at a membership

meetlng.

Aut[rori:zation to pay per capita tax to CUPE National, or any labour

organiz:ation the Local Union is affiliated with, is not required'

(b) In the c;ase of a grant or a contribution to a member(s) or a cause(s)

outr;ide of QUPE greater than $200 (for situations of natural disasters

or tlne cleath of a CUPE member for example), a notice of motion

must be made at a regular membership meeting and then be

approved at the following regular membership meeting before the
grant or contribution can be paid out.

(c) No mermber of Local 5001 will be allowed to spend any Local Union

fLlnrrJs without first having received authorization under lSection 5(a) of
these bylaws.
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SEGTION 6. OFFIGERS

officers of the l.ocal shall consist of the Presi{ent, two (2) Vice Presidents
frorn each site), hruo (2) Chief Shopr Steward$ (one from each site),
:tary-Treas urer, Recording Secretary, three (3) Executive Board Members,

ree (3) Truste,)s, and thirty-eight (38) Shop Stev[ards (as per the Collective
xrents of l.-ocal 5001).

I officers shall be elected by the general memb{rship.

7. EXECUTIVE BOARDFEGTTON

(a)

(b)

(c)

The Exr:cutive Board shall comprise {f the following officers: the
PresideRt, two (2) Vics Pnesidents {one fron, each site), two (2) Chief
Shnp $tewards (one frorn nach site), $ecretary-Treasurer, Recording
Secreterry and three (3) Hxecutlve Board Me>mbers.

For clarity at no time shall the Trustees form paft of the Executive
Board.

The Officers and Executive Board Me1'nbers of a Local l.Jnion shall be
elected by a majority of unspoiled ballFts cast at a meeting of the
Local Union for which adequate noticQ has been given to all
mernbers or, where such arrangements are not practical and
convenient, by referendum voting so {rranged as to enable all
mernbers to participate in elections in p referendum-style vote the
Local Union shall have the option of eiecting its officers by either
majr:rit1r or plurality.

The Exracutive Board shall meet on thb first Tuesday of every month
at 3::00 p.m. at the offices of the Local Union. lf a holiday falls on that
day the Executive Board will meet on {he following day.

A majority of the elected Executive Board Members constitutes a
quorum.

The Executive Board officers shall hold title to any real estate of the
Loci:rl Union, as trustees for the Local Union. They shall have no right
to sell, convey or encumber any real estate goods or chattels without
first giving notice and then submitting the proposition to the generat
mernbership meeting and having such proposition approved.

(d)
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(d) The Executive Board sl'rall do the work delegated to it by'the Local

unio,n and shall be held respcnsible for the proper and e'ffective

functioning of all committtees.

(e) All charges against merrbers or officers must be made in writing and

dealt wiin in accordance w1h the provisions of the CUPE

Constittttion.

(i) Should any Executiv'e Board member fail to answer the roll callfor

itire" (ll) coniecutive regular general rnembership meet,ings and/or

three i:li regutar Executive Board meetings, and/or without having

iuurmiiteO good reasonrs via email or writing for those failures, his/her

offi<;e shalfbe declarecl vacant and shall be filled by an election at the

followirrg general membership meeting'

(ii) tiihould any shoP steward fai
coflseoutive regular general me
wittrout having submitted good re e

failures;, his/her office shall be declared vacant and shall be filled by

an ralection at the following general membership meeting.

ln tlhe event that any regular or special general membership meeting

is c,anc;elled due to lack-of a quorum, as provided for in these by-laws

the Exr?cutive Board s['rall have the full authorlty to deal with any and

all business that woulcl have properly have been dealt truith by the

genererl membership meeting had it not been cancelledl in

acc;ordance with these BY-Laws.

Shoulcl thiS occur the Executive Board shall, repod on such business

at the next meeting of the general membership.

(0

(g)

SESTION Tt - DUTIES OF OFFIGERS

All officers of the union shall provide a monthly report at the Executive Meeting

on the first Tue:rsdery of each month and at the Steward Meeting on the second

Tuesday of ear::h rnonth.

(a) The President shall:

r enfolce the CUPE Constitution and these bylaws;

o chair the monthly executive board meetings;

prreside at all general membership meetings and preserve

o,rder;
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decide all points of order and proeedure (subject always to
appeal to the membership);

have a vote on all matters (except appeals against his/her
rulings) and in case of a tie vote in any matter; including
elections, they shilll cast an additional vote to break the tie;

ensure that all officers perform ttleir assigned duties;

fill committee vacancies where elections are not provided for;

sign all cheques and ensure that the Local Union's funds are
used only as authorized or directed by the Constitution, Bylaws,
or vote of the membership;

r haLve first preference as a delegnte to the CUPE National
Convention.

(b) The Vice-Presidents shall:

r if the President is absent or incapacitated, perform all duties of
thr= President on a rotational bar*in as determined tly the
E>rlecutive Board;

if Lhe office of President falls vacsnt, the Vice-President
representing the Hospital which is not the place of work of the
President will be Acting President on a temporary basis, until a
nerw President is elected in accordance with these by-laws.

coordinate activities of exeer.Jtive board members ert large;

render assistance to any member of the Executive Board as
directed by the Executive Board;:

. harve preference as a delegate to all CUPE Conventions

(c) The Clhief Stewards shall:

rer:eive all filed, written and signed grievances and process
thc.m through the grievance proqsdure:

pru'sent all grievances at second step meetings anrC attend all
mediation and arbitration hearing*;
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(d)

reF)oft tto the Executive Board on all matters relating to

grir:vances;

act as chair of the Grievance Committee;

attend the monthly stewards meeting which shall be held on the

second Tuesday of each rnonth at 3:00 p.m. and report on the

steltus, of all grievances;

if er holiday falls on that day the stewards meeting rvill meet on

thr= folllowing day;

work with the Education Committee to ensure the liraining of all

stewards;

in certain circumstances, the chief shop steward will investigate

and assist in processing all grievances at the first rstep;

r €nsure that the National Representative assigned to the Local

Union is made aware of the status of on-goinE grievances.

The Selcrefary.Treasurer shall :

o r€rceiVe all revenqe, initiation fees, dues and assessments, keep

a recQrd of each membe/s payments, and deposit promptly all

rnoniqs with a bank or credit union;

bre bonded through the master bond held by the Nlational Office,

and any Secretary-Treasurer who cannot qualify for the bond

slrall be disqualifiied from office;

on terimination of office, surrender all books, seals; and other
proPqrties of the Local Union to his/her successor;

pay np money unless supported by voucher with receipt
wherever applicarble duly signed by the President or two other
mempers of the Executive Board, except that no voucher shall
be required for payment of per capita fees to any organization to
urhich the Local lJnion is affiliated;

prepare all CUPE per capita tax forms and foruvard to the
Nlational Secretary-Treasurer of the Canadian Union of Public
Eimplpyees, on tlre official monthly report forms provided, not
later than the last day of each month, all financial obligations
owinE to the Canadian Union of Public Employees;
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foruard one dollar ($1 .OO1 of eaeh initiation fee on all members
admitted along with per capita tax on all dues received by the
Local Union. The neport shall also set out the number of those
initiated, reinstated, suspended and expelled an the number of
members on whom per capita is being paid;

regularly make a l'ull report to rneetings of the Local Union's
E>,recutive Board, as well a written financial report to each
regular memberstrip meeting, detailing all income and
expenditures for tlne period;

keep on file all receipts for nrnney sent to the Canadian Union of
Public Employees during the yeari

The Secretary/Treasurer shall submit the Local's books and
re,cords to the Trustees for audit,at least once each calendar
year. In addition to providing all,books, records, invoices, other
supporting documents, and origirrral bank statements, he/she
must also furnish the Trustees with a letter from the bank(s)
where the funds of the Local Unlun are deposited, attesting to
thre amount to the credit of the Lbcal Union at such bank(s).
The Secretary/Treasurer must within reasonable time respond
in writing to any recommendations and concerns raised by the
Trustees in accordance with Artir:le 8.3.12 ofthe National
Constitution.

On behalf of the L.ocal Union h{enrbership, be responsible for
miaintaining, organizing, sofeguarding and keeping on file all
supporting documents, authoriaattons, invoices and/or vouchers
fon every disbursement made, receipts for all money sent to
CTJPE headquarters as well as records and supporting
dcrcuments for all income r$ceivrld by the Local Union.

ber empowered, with the approval of the Executive Board, to
ennploy necessary clerical assistance to be paid for out of the
Local Union's funds;

notify all members who are one month in arrears and report to
thra Board all menrbers two or nlCIre months in arrears:

pnomptly pay all bills, as authorized.

Notiruithstanding, the President of the Local can authorize the
Secret:try-Treasurer to advance per clisms, travel expense and
acc,)mrnodation expense to local morubers who will be attending
conventions, seminars and/or educatlr:ns where attendance is
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(e)

apprr:ved by the Local Union.

The lsecretary Treasurer and other signin-g officers will meet bi-

monlr:hly at lhe local unign office to sign off any outstanding vouchers'

The Rer;ording Secretary shall:

e keerp furll, accurate and impartial account of the proceedings of

all iegular or special general membership and Executive Board

m.,etir1gs, ensuring thiat these records include a copy of the fult

finianclil report presented by the secretary-Treasurer;

e rec)ol"drall motions along with the members name that moved

and sEconded the motion in the minute book of the Local Union

and hEve the approved minutes signed by the President or Vice-

Prresident;

o reoofd all alterations to the By-Laws;

o answqr correspondence and fulfill other secretarial duties as

directpd by the President of the Local Union;

filei a qopy of all letters sent out and keep on file all

communications;

pnepafe and distribute all circulars and notices to members and

prepafe posting for the bulletin boards;

harve qll books and papers ready on reasonable notice for the

auditqrs and trustees;

preside over general membership and executive board meetings

in the,absence of both the President and vice-President;

be prSsent at meetings as directed by the President of the local,

and be a member of all committees for the purposes of
rercorSing minutes;

bra repponsible for the day to day operation and administration
olf the Local Union's office;

prepare, with the assistance of the Secretary Treasurer, and for
tl're appr the Executive Board a budget to allow for the
efficidnt on of the Local Union office;
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r Pr,epare and maintain an inveRtCIry of all possesSionS owned by
the Local Union and present suffh inventory to the Trustees;

o oversee the maintaining of the Lucsl Union's website and email
system;

r dcit as chair of the Education Gommfttee;

r report on all related issues at thn Executlve Board and general
membership monthly meetings;

I render such other assistance to,any member of the Executive
B<lard as directed by the Executive Board.

(f) Ther Executive Board Member - Lahour Management shall:

e ?ot as the Local Union chair of all labour management
meetings;

r f€poft on the labour mana.gament meetings at the Executive
Board and general membership,monthly meetings;

r kelep track of all related minutes dhd records pertaining to the
labour management committee;

r rerhder such other assistance to any rnernber of the Executive
Board as directed by the Executive Board.

(g) The Executive Board Member - tl\lfilB/RTWIH&S
(2 positions - one per site) shnll:

r attend all return to work meetingsi

r astsist any members in matters related to workplace injuries
including return to work;

r a$sist any members in matters related to workplace
accommodation for disabilities;

r roport on these related issues at the Executive Board and
general membership monthly rnt*otlngs;

r keep track of all related minutes and records pertaining to the
these related issues:

14



(h)

work with the Education committee to ensure the training of all

mermbpr activists involved with WSiB;

act as lthe Local union chair of all Health & safety committee

meetirfgs;

reprort pn t related issues at the Executive

Sdard iand hiP monthlY meetings;

kerep tfack of all related minutes and records pertaining to the

healthl& safetY related issues;

co-or{inate activities of health and safety representatives;

assistlany members in matters related to health and safety

matterfs;
I

work with the Edr.lcation committee to ensure training of health

arrd sf,fety rePresentatives;

rende;'such other assistance to any member of the Executive

Boar{ as directed by the Executive Board'

The'fruqtees shall:

act aq an auditing committee on behalf of the members and

audit the books alnd 
"".ounts 

of the Secretary-Treasurer, the

Recorlding Secretary and the Standing Committees once every

six (6) months;

I

rrrakeia written report of their findings to the firstgeneral
rrem$ership meeting following the completion of each audit;

srubmft in writing to the President and Secretary'Treasurer any

recon|mendations and/or concerns they feel should be reviewed

irr ordler to ensure that the Local union's funds, records, and

acq,oqnts are being maintained by the Secretary-Treasurer in an

orgartized, correct and proper manner;

tcl ensure that monies are nclt paid out without
constitutional or membership authorization;

15



audit the record of attendance;

inspect at least once a year any stocks, bonds, securities, office
furniture and equipment, and titles or deeds to propefty that may
at any time be owned by the Local Union, and report their
finrdings to the gerreral membership;

sernd a copy of thr: conrpleted audit repoft (on the prescribed
form provided by the National Secretary-Treasurer), as well as a
copy of their report to the Local Union membership along with a
copy of their recommerrdations arrd/or concerns to the President
and Secretary-Treasurer and the Secretary-ll-reasurer's
response, to the lrlational Secretary-Treasurer of the Canadian
Union of Public Emplo'yees, with a copy to the assigned
Niational Representatil,e ;

SEGTION 9 . OUT OF POGKET EXFENSES

The yearly out rof pocket expense will apply as follows:

President $2,500.00
Vice-Presiderrt $1,500.00
Chief Shop Slteward (2) $1,500.00
Secretary-Trerasurer $1,500.00
Recordingtr Secretary $1,500.00
Executive Boiard Member (3) $1,500.00
Shop Steward $ 600.q0
Trustees $ 300.00

The above out of procket expense is the amount Spaid as of April, 2012. The out
of pocket expenses outlined above will be increarped in acconCance to the
negotiated collri:ctirre agreement increases, if any.

The out of pocket expense will be pro-r,ated and paid in the third week of the
nronth in June and December-

Whers a vacarrrt elected position hras beien repeatedly advertised as per local By-

*aws and contirrues to be vacant, the E:recutive Eoard may appoint a member to
the position on a bmporary basis until such time that a by-election can be held.

Any officer of t:re lrocal union is away orr a leave tDf absence (LOA) for Executive
or Membershipl Meetings exceedirrg 1 rnonth will be entitled to the out of pocket
exp&nse on a 1)ro rated basis, unlr,ASS tlne officer has demonsttrated he/she has
been participaling/representing the locill membership given the circumstances
with records artd ciommunication copierJ to the REcording Ser:retary.
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ESTION

(a)

(c)

(b)

{c|) - IFEE$, DUrES' AND ASSESSMEIIIT

lniti;rrtion Fees

Eacfr applioation for nrembership in t n shall be directed

to thr= Sr:cretary-ft""trt"t and shall ied by an initiation

fee trc turo (p) tiollars, vdhth 'shall 
b -' nonthly dues' The

Secretary-Treasurer shall ist;iue a receipt'

lftheaprplicationisre,'je'ctedtheinitiationfeeshallbereturned'

Morrrthl'Y Dues

The monthls dues shallr be one and one quarter (1%) percent of gross

wages.

Re-adnnitt4nce Fee

The, re-adnnittance fere shall be two (2) dolletrs'

Part-tinre epployees;ratill rerrnit based on their bi-rnreekly pays and this

amrlunt will be Pro*rateld'

chilnrgres irn the levell of the initiation or re-admittance fee or the

morrthly dues or the levying of any special assessiment can be

effercted only by following tlrre procedune for amendment of these By-

Lalvs with thtl vote of the grlneral membership'

Notwitlistapding the above provisions, if tht; cuPE convention raises

mirrimum fees ind/or dues above the level hereinr established, these

By-Lalvs Will be deemed to have been automatiutlly amended to

confonm to the new miinimel.

Sociali Fund

All rnembers will be rerquiretd to pay in the last pay cheque in

Decenrber five (5) dollars per year towards the stlcial fund.

(d)

sHcTrON { { - NpN-PA,YMEINT OF DUES ANID

A$SESSMIIENTS

Aly member itr arrearq for a pericld of lthree months or more shall be

automatically l,;uspended and his susp'ansion shall be reportr;d to the Executive

17



Board by the Secretary-T'reasurer. The Executive Board shall repoft to the next
mernbership m,r:eting with a recomrmendation. Any member under suspension
wishing to be relinstated shall, upotn apprlication, pay the readrnittance fee, plus
any dues and arsse,ssments in arrears.]lhis money will be returned if the
application is re,rjected,

SEGTION 112.. NOMINATIONS, ELETCTION AND
I NSTALLA' ION OF OFIFICETTS

(a) Nominations

Norniniations shall be received at the regular menrbership meeting in
the month of April, cion"tmencing in 2008.

To be eligible for notnination, a member must:

. be in good standing;

. have been employed for at lerast one (l) year or more;. have attended at least fifty (50) percent of the regular
general mernbership meetingls in the previous twelve (12)
months.

r flot be in arrears of dues and/or assessment.

Un|ess a valid reason acceprtable to the Local Uni,on has been given
for rrron-attendance. Verification of atlbndance will have to be
substantiated by the attendance register.

No rnontination shall be accepted unlerss the memlcer is in attendance
at tlre greneral memb,ership meeting or has allowe,c to be filed at the
mer,:ting his/her consent in writing bearing their original signature.

Any' mermber who chooses to run for an elected position may only
acc,ept a nomination for one elected prosition.

Ele{:tion

At ar general membership meeting at least one (r) month prior to the
elec;tion day the Presiident slhall elect from amongrit the general
mernbe,rship an election comrnittee consisting of ar returning officer
and five (5) assistanls. The election committee shiail include
mernbers of the Locerl lJnion who are neither officers nor candidates
for office. lt shall have full responsibility for voting arrangements and
shall trerat information submitted to in:conflection with its
res;ron:;ibilities as confiidential.

(b)

18



(c)

The Executlve Board shall determine the form of the ballot and

ensure thatisufficient quantiti,es are made available in good time to

the F{eturniPg Officer'

The Returning officer shall be responsible for issuing, collecting and

counrting, balldts. He/sih* musit be scrupulously fair and impartial and

r." tf'"i all iarrangements are unquestionably democratic'

The votiing shall take place one (l) week prior to thrE June general

menrbershilp meeting. 'ff," election shall be held over two (2) days

*iin on,t of|tnose days being a week day (Monday - Friday) and one

day beirrg 4 weekencl (lsaturday or Sunday)'

The voting ishall be by referendum with polling stallions at both work

site:,i at an pppropriate place to be determined by the Election

Conrrmil[teel

The vote shall be by sercret lballot.

Ther candidate who receivesithe greatest number of votes cast shall

ne i:lectared elected. lLn case of a final tie vote, thre presiding officer

shall cerst the deciding vote

An5,, rnembpr may request a recount of the votes lbr any election if

the electio'n r"suits irn a tie vote or when the election results in a

margin of tictory of fifteen (15) members or less'

Installiation

All ,Culy elqcted officers shall be installed at the meeting immediately

folftlwilg tllre elections and shall continue in officerfor two (2) years or

until a sucqessor has been elected and installed, provided, however,

that nor terrin of office, except for Trustees, shall be longer than two
(2) yeetrs.

Thr,l termslof office lbr Trustees shall be as laid down in Appendix "8"

of the ICUPE Constitution.

By"ElerctiOns

Shrculcl an office fall vgcant pursuant to these By''Laws or for any
otl.rer leaspn, the resulting by-election should be conducted as

closely as;possible in conformity with this section'

(d)

{9



SEGTION .I3 '. DELEGATES TO GONVENTION

Except for the President and Vice President's option, all delegates to conventions
shall be chosen by'election at membership meetings.

Alldelegates elected to attend a function (ex. convention, seminar, educational)
on behalf of the Local Union shall report on the event to the General
Membership.

The Executive Board will determine the most economical and convenient way in

sending any dcllegates traveling to a function.

Representatiorr at union functions shall be on the, recommendation of the
Executive Boand, :;ubject to final approval of the l3eneral Membership.

All members electred to a function (ex. convention, seminar, educational or other
union business) held outside thr: Greater Toronto Area (GTA), shall be
reimbursed as follows:

r Transportation expenses (at economy, tourist or coach rates) and
accommodiatio ns expensie$;

. A per diem allowance of seventy-five (75) dollars per day;

r An amount equal to any loss of salary incurred by attendance at the
functionr;

r A kilometer allowance equal to the kilometer amount paid by the National
Union.

All members elected to a function (ex. convention, seminar, educational or other
union business) hreld inside the Greater Toronto ,Area (GTA), shall be reimbursed
as follows:

r I pef diem allowance of thirty (30) dollars per day for functions held within
the City of -Ioronto with the exception of steward, Executive Board and
general membership meetings, and in circumstances when meals are
providerJ by the Local Union.

* An amclunt equal to any loss of salary incurred by attendance at the
functiorrr;

* A kilometer allowance equal to the kilometer amount paid by the National
Union c'r transit fare.
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presentatives of the Local union who attend meetings at therworkplace will be

rvlded with a fiifteen dollars (15') per-diem when no meal is provided'

a representatir,,e of the Local Union is srcheduled to work an evening shift or

ignf ;nift on a day preceding or lbllowing attendance at a function for the Local

iion tne shift u,'ilib,e considered an appioved leave of absenc;e for union

fficers of the Lrrcal Union not on a Unign Leave of Absence shall be paid by

,6i soor for any lost wages for attendance at any mediation or arbitration

the Emplr:ryer does not paly lost wages.

ON ,I4 . COMMITTEE$

he CUPE representative assigne{ to the local shall be a non-voting member of

re committee and shall be consultpd at all stages from formulating proposals

iiougn negotiations, to contract rafification by the membership.

Neglotiating Committee

Ther negotiating committee shall consist of nine (9) members.

Ther committee shall consist of the President, the Chief Stewards and

six r[6) members of tlre Exer:;utive Board'

Ther Ex.ecutive Boanl shall s;elect the six (6) mem[ers of the

neglotierti ng committee.

ln addition to the atin11 committee there sharll be three (3)

advisoty members liy the general memberrship. The role of
I be to participate fully in the development

of trargaining caucus discussions and advise the
ror-rghout the Process.

will have voice but no vote.

negotiating committee

Thcl adlvisory commiittee

The adlvisory committee mr.lmbers shall attend all meetings of the

ne1;otiating committee except during direct, negotiiating meetings with

the Employer.

Spreciill Ad Hoc Committeres

A special cornmitte() may bre established for a speclfied purpose and

period by ther generial membership at a membership meeting'

21
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Prersidernt or the

(c) Steward/Grievance

The Sterward/G
StewarcJ and the

National

(d) Educatiion Committee

Arrange for

(e) Social Gommittee

compassionate and
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The mermbers of the
subrsequent general

mittee shall be elected at the same or at a
bership meetlng. They may as well by

sper:ific; authorizatiorr the general membership be appointed by the
Eioard.

Twcr, (2) members of Executive Board may sit on a special ad hoc
committee as ex-offici

rnittee

Connmittee shall be comprised of the Chief
S,

The cornmittee shall all grievances not settled at the initial
stage and its report arlo with its recommendations shall be
submitted first to the ive Board, with a copy to the CUpE

A decision on the di n of a grievance by the Executive Board
may be appealed by
meeting.

grievor(s) at the next general membership

The Education Commi shall cooperate with the Education
Departnrent and Cornm nications Branch of CUPE, and with the
regional education rep ntative, to determine which workshops and
seminars are available would benefit the Local Union.

of the Local Union at any appropriate and
available educational natr or conference and submit
recommendations a to the Executive Board.

Mairrtain a Local Union
worksho,ps.

of all nrembers that have taken

The committee shall of the Executive Board Member -
Administration, two (2) bers appointed by the Execr_ttive Board
and iwo (2) members to
comrnittrde shall appoint

The liocial Committeei ll arrange and conduct all social,
nal activities of the Local Union, whether

elected by the general membership. The
secretary from among its members.



on th,e cclmmittee's ou/n

general rnembershiP

The liocial Committee>

Exec;utiv'e Board and/or

The lExe,cutive Board

"op6jftree.

ON 15. RULES OF

ll meetings of the l-ocal Union sh
of Canadiian Parliamertta

les to ensure free and air debate
A" These rules sharll be consid

ed only by the same

n situations not covered bY a

uidanse but if the situation is not
I be consulted ilnd aPPlied.

ON {6. AMENDM

Thesr; By-Laws are(a)

(b)

(irrcluding Appendix "

tirne lo time, and irt
Laws and the CUPE
constitutional interp
the pnerogative of

Thes,e By-Laws shall
excegrt upon a maj
or special me
previous regular, or
d;irys notice at a p
nr:rticr:.

No clrange in the
approved by the Na

(c)

from the letter of of the National President.
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or as a result of decisions taken at

ll srubmit reports and proposals to the

the general membership, as required-

appoint the members of the social

be conducted in accordance with the basic

Procedure. Some of the more impoftant

used to amend the,BY-Laws.

"A" the CUPE Constitution may provide

with there, Bourinot's Rules of Order

tre arpp€nded to by the By-Laws as Appendix

an integral part of the By-Laws and may be

vays the CUPE Constitution
") as r may be amended from
I eve ct between these BY-

, the latter shall govern,

including determination of conflict, is
National President.

not be amended, added to or suspended,
vote of those present and voting at a regular
mc'eting following written notice given at a

ial membership rreeting, following seven
us meeting or at least sixty (60) days written

shall be valid and take effect until
nal President of CUPE. The validity shall date



PPENDIX IA' TO THE IB

ULES OIF ORDIE

Tl"e President or, irr

chair iat all members
Presiclent and Vice-P
Presiclent, and in threi
chosen by the Locerl

L No member, except
or the mover of a
or more than once ron

meeting, or until all
Chairlrerson and
(15) minutes, except

Tlle President shall
Urrion and before al
be'forer putting it to a
question?" should no
be pult.

d. A motion to be
anrd sr:conded, both
reoogrnized by the 0h

e. A motion to amend
burt no motion to a
permitted. No
is direct negative oll

On motion. the
two{hrirds vote of t

g. All res;olutions and
thr:se to accept or ad
rerquested by the
being put to the

h. At the request of any
prrlsent, a question

Arrry member having
consent of the seccr

a.

canncrt be withdrar,r,n pt by a majority vote of thosr: present.
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LAWS OF LOGAL $OO,1

r absence, the Vice-President shall take the
meletings, In the absence of both the

the recording Secretary shall act as
absrence, a president pro term shall be
nion,

chaiirperson of a committee making a report
n, shall speak rnore than five (5) minutes
$ame question, without the consent of the

wish to speak have had an oppodunity.
rs of a resolution shall be limited to fifteen
th the consent of the meeting.

every question coming before the Local
ng debate their on and again immediately

te shall ask, ''is the Local Union ready for the
ber rise to speak, the question shall then

ed by the presiding officer must be moved
and seconder must rise and be

to amend an amendment shall be in order.
an amendment to an amendrnent shall be
nt or amendment to an amendment, which
resolution. shall be in order.

order of business may be suspended by a
present, to dealwith any urgent business.

other than those named in Rule 17 or
thre report of a committere shall, if

ing officer, be presented in writing before
Union.

mber and upon a majority vote of those
be divided when the sense will admit to it.

a motion" can withdraw it with the
r, except tha't any rrotion once debated



k.

When ia memller
mo[ion, they shall ris;e

presiding officer but,

unlil rercognizrad bY

When two or more
chiairperson shall d

debate and avoid all
well as any Poor

m. lf a mramber, while

order, they may

n. The C;hairperson

questiion before ther

p. When a motion is

order named. The
dr:ba1le.

q. A motion for the
seconded shall be

on the resolution ar

threir priority. lf an
is adopted, the
Lrrcal Union.

After the
tfre Local Ulnion
nrember may ask

o.

tarkert and tfre Sec
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on a question crr to make a

place and respectfirlly address the

istate that theY rose to a Point of

order or on a question lege, tlrey shall not proceed fufther

rs rise to sPeak at the same time, the

Every member, while

lers rise to speaK at tne same tlme' rne

which one is entitled to the floor.

:alking, shall adhere to the question under

, indecxrrous or offensive language as

the Local Union or mernber thereof.

is called to order, theY shall cease

speaking untilthe Proi isd : if it is decided theY are in

take part in debate while Presiding, but

may y'ield the chair to in order to speak on any

ion or to introduce a new question.

The Chairperson, in
cl'roos;e, refrain frorn
lost.

in order except. (i) to
Local Union, no other motion shall be

,(ii) to put the previous question, (iii) to

lay on the table, (it')
to divide or amend,

for a definite time, (v) to refer, (vi)

shall have precedence in the
of these shall be decided without

S n, when regularly moved and
form, "shall the main question be now

put?" lf it is adopte,d, shall proceed to take the vote
thereto (if any; according to

nt or an amendment to an amendment
lution as amended shall be put to the

r dec;lares the vote on a question and before
reds to anothen order of business, any
a division. A recount by secret ballot then be

ary s;hall count same.

in

of a tie, maY cast a vote or, if theY

kidg the tie, in which case the motion is



lf any memberr wis
thev nrust dcl so at
seroonded, thre

their d ecisiorn, follor,vi
and without debate
be sustained'?" A
of a tie the chair is

No member s;hall
minutes, the initiation
the tal<ing of a vote
without the

The Lrocal Union's b
dir,'ulge to any persrln
Union of Public

Arry member who hra

who continues to
be asl<ed to leave tlhe
the mreeting, the
mr:mbership.

DENDUM

clarification purposes, the
shall remarin in office for

Executive Eload provided for
the expiry of the term of the cr.r

12.

to chi
timer
r shal
I whi<

Ither <

nge (appeal) a decision of the Chair,
decision is made. lf the challenge is

be asked to state briefly the basis for
the chairperson shall immediately

"Shall the decision of the chair
shall decide, except that in the event

ve a meeting during the reading of the
member, the installation of office or

shall he allowed to leave
of the Vice-Fresidents.

ing of meetings are not to be
the Local Union of the Canadian

lled to order by the Chairperson, and
is ruled out of order three times, shall

. Should the member refuse to leave
shall ask for a ruling from the

rd elected under the Local Union's
two (2) year term expiring June

Sec;ti 7 of these By-Laws shall be elected
nt Board.
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